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Chairman’s Statement

Dear Shareholders:

On behalf of the board (the “Board”) of directors (“Directors”) of Flat Glass Group Co., Ltd. (the “Company”, together
with its subsidiaries, the “Group”), | present the audited consolidated financial report of the Group for the year ended
31 December 2023 (“FY2023” or the “Reporting Period”).

In FY2023, the Group benefited from the impact of the release of new capacity as well as stable and strong increase in
demand of PV industry, and its operating revenue reached a new high. The operating revenue of the Group for FY2023
was approximately RMB21,523.71 million, representing an increase of 39.21% as compared to RMB15,460.84 million
for FY2022. The net profit attributable to shareholders of the parent company for FY2023 was RMB2,759.69 million,
representing an increase of 30.00% as compared to RMB2,122.78 million for FY2022.

GLOBAL PV INSTALLED CAPACITY HIT A NEW HIGH

Low-carbon transition has become a global consensus. Photovoltaic (PV) will become a supporting power for green and
low-carbon transition, as PV has become a relatively economic electric power energy in most countries and regions in the
world. The past year witnessed the resolving of supply bottlenecks with the releasing of silicon production capacity, and
a significant increase in the economical efficiency and rate of return on investment of installation projects in line with a
tumble in PV industry chain price and a drop in superposition financing cost. Therefore, in 2023, the global demand for
PV installation continued booming and hitting a new high, especially the installation market in China beat expectations,
achieving a growth of more than double. According to statistics from the National Energy Administration, the newly
installed capacity in China was approximately 216.88 GW in 2023, representing a year-on-year increase of 148.1%. The
overseas market for PV installation presented a trend of diversified development. As the main overseas markets, Europe
and the U.S. maintained a sound growth in end demand. Except for Europe and the U.S, the multiple markets in Brazil,
India, Saudi Arabia and other regions also boomed. In 2023, there were 32 GW level markets. The number of GW level
market is expected to further increase in the next few years.
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Chairman’s Statement

IMPROVING CORE COMPETITIVENESS WITH THE FOCUS ON PRINCIPAL BUSINESSES

The demand for PV glass is increasing in line with the booming development of the PV industry. In order to actively
grasp the opportunity of green and low-carbon transition, the Company constantly improves the manufacturing process,
optimizes the melting kiln technology, reduces the comprehensive energy consumption per unit, and improves the PV
glass yield. Up to now, the Company’s phase IV project in Anhui is in the installation and commissioning phase, and
is expected to be put into production successively in the near future. At the same time, the project in Nantong is under
construction in a tense and orderly manner, and is planned to be put into production in the third quarter of this year. In
addition, in order to further meet the demand from the downstream market, the Company has invested in the construction
of the PV modules cover glass project in Indonesia, thus providing better quality products and services.

In the future, upholding the development concept of “we must bear in mind that high-quality development is the hard truth
of the new era” under the guideline of technological innovation, the Group will continue to accelerate the development
of new productive forces. Rooted in the sector of PV new energy, the Group will grasp the new opportunities of the era
with more advanced technology, more excellent products, and better services, contributing more wisdom and strength
to new energy transition as well as sustainable and high-quality development in the world.

Chairman
Ruan Hongliang

Jiaxing, Zhejiang Province, PRC
26 March 2024
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For the year ended 31 December

2023 2022 2021 2020 2019

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

Revenue 21,523,709 15,460,843 8,713,228 6,260,418 4,806,804

Net profit 2,763,027 2,122,780 2,119,919 1,628,784 717,244

Earnings per share
— Basic (RMB) 1.24 0.99 0.99 0.83 0.37
— Diluted (RMB) 1.24 0.99 0.99 0.81 N/A
For the year ended 31 December

2023 2022 2021 2020 2019

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

— Non-current assets 26,149,026 20,000,430 11,184,615 6,696,524 4,939,536

= Current assets 16,832,972 12,381,293 8,898,302 5,569,277 4,452,745

Total assets 42,981,998 32,381,723 20,082,917 12,265,800 9,392,281

— Current liabilities 9,184,980 10,533,414 6,164,462 3,330,801 4,454,089

— Non-current liabilities 11,506,108 7,815,861 2,108,286 1,700,256 425,303

Total liabilities 20,691,088 18,349,275 8,272,748 5,031,058 4,879,392

Net assets 22,290,910 14,032,447 11,810,169 7,234,743 4,512,888

Share capital 587,831 536,723 536,723 510,312 487,500

Total equity 22,290,910 14,032,447 11,810,169 7,234,743 4,512,888
Equity attributable to owners

of the parent company 22,215,074 14,032,447 11,810,169 7,234,743 4,512,888

The financial summary for the years 2019, 2020, 2021, 2022 and 2023 were extracted from the consolidated financial
statements prepared in accordance with the China Accounting Standards for Business Enterprises.
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Management Discussion and Analysis

BUSINESS OVERVIEW

The Group is principally engaged in the manufacturing and sales of various glass products, including PV glass, float
glass, architectural glass and household glass. The production facilities of the Group are strategically located in Jiaxing,
Zhejiang Province, and Fengyang County, Chuzhou, Anhui Province in the PRC and Haiphong, Vietnam. The Group
mainly sells glass products to customers in countries including China, Korea, India, Germany, Turkey, the United States
and Southeast Asia.

In FY2023, the Group benefited from the impact of the release of new capacity as well as stable and strong increase in
demand of PV industry, and its operating revenue reached a new high. The operating revenue of the Group for FY2023
was approximately RMB21,523.71 million, representing an increase of 39.21% as compared to RMB15,460.84 million
for FY2022. The net profit attributable to shareholders of the parent company for FY2023 was RMB2,759.69 million,
representing an increase of 30.00% as compared to RMB2,122.78 million for FY2022.

Overview of the Group’s business
The Issuance of A Shares to Specific Subscribers

On 1 June 2022, the Board approved the proposed non-public issuance of A shares (the “A Shares”) of the Company
(“Issuance of A Shares to Specific Subscribers”) which was also approved by shareholders at the 2022 first extraordinary
general meeting, the 2022 first A Share class meeting and the 2022 first H share class meeting held on 29 July 2022. In
November 2022, the Company received the “Approval in Relation to the Non-public Issuance of Shares by Flat Glass Group
Co., Ltd. (Zheng Jian Xu Ke [2022] No0.2742)” (00 0 0000000000000 00000O0O0O0DOODOO(
0 0 0O 0O[2022]27420)) from the China Securities Regulatory Commission (“CSRC™), which approved the Company’s
proposed non-public issuance of not more than 509,068,000 new A Shares. The proposed extension of the validity period
of the resolution relating to the Issuance of A Shares to Specific Subscribers and the proposed extension of the validity
period of the mandate to the Board to deal with matters relating to the Issuance of A Shares to Specific Subscribers
were approved by shareholders at the 2023 first extraordinary general meeting, the 2023 first A share class meeting
and the 2023 first H share class meeting held on 24 July 2023. The Company completed the procedures for registration,
custodian and restricted sale relating to the new A Shares under the Issuance of A Shares to Specific Subscribers at China
Securities Depository and Clearing Corporation Limited Shanghai Branch on 1 August 2023, pursuant to which a total
of 204,429,301 A Shares were issued. Upon the completion of the Issuance of A Shares to Specific Subscribers, the total
issued shares of the Company (the “Shares”) increased from 2,146,894,461 Shares to 2,351,323,762 Shares, of which
the total issued A Shares increased from 1,696,894,461 Shares to 1,901,323,762 Shares, and the total issued H Shares
remained unchanged at 450,000,000 Shares. The total issued Shares mentioned above include Shares converted from the
convertible bonds of the Company listed on the Shanghai Stock Exchange from 28 November 2022 to 1 August 2023.
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Management Discussion and Analysis

SHARE SCHEMES OF THE COMPANY

2020 Restricted A Share Incentive Scheme

On 29 June 2020, the shareholders of the Company approved a restricted A share incentive scheme (the “2020 Incentive
Scheme™). The principal terms of the 2020 Incentive Scheme are as follows:

a.
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The purpose of the 2020 Incentive Scheme

For the purpose of further improving the corporate governance structure, establishing and improving the Company’s
long-term incentive and restraint mechanism, attracting and retaining senior and middle management and key technical
staff, fully mobilizing their enthusiasm, effectively enhancing the cohesion of core team and core competitiveness
of the enterprise, bonding the interests of shareholders, the Company and core teams together effectively, enabling
all parties to jointly pay attention to the long-term development of the Company and securing the successful
achievement of the Company’s long-term development goals and business objectives, and under the premise of
fully safeguarding the interests of the shareholders, the 2020 Incentive Scheme is prepared following the principle
of reciprocity between revenue and contribution in accordance with the relevant laws, regulations and normative
documents including the Company Law of the PRC, the Securities Law of the PRC and the Assessment Management
Measures for the Implementation of the Restricted A Share Incentive Scheme for 2020 of the Company, the Rules
Governing the Listing of Securities (the “Listing Rules”) on The Stock Exchange of Hong Kong Limited (the “Hong
Kong Stock Exchange”), as well as the Articles of Association.

The participants of the 2020 Incentive Scheme

The participants of the 2020 Incentive Scheme include the senior and middle management and key technical staff
of the Company (including its subsidiaries).

The total number of Shares available for issue

6,000,000 restricted A Shares are proposed to be granted under the 2020 Incentive Scheme, representing 0.31% of
the Company’s total share capital of 1,950,000,000 Shares as at 29 June 2020, including 5,000,000 A Shares under
the first grant, representing 0.26% of the Company’s total share capital as at 29 June 2020 and 83.33% of the total
restricted shares to be granted under the 2020 Incentive Scheme; and 1,000,000 reserved A Shares, representing
0.05% of the Company’s total share capital as at 29 June 2020 and 16.67% of the total restricted shares to be granted
under the 2020 Incentive Scheme.

There are no shares available for issue under the 2020 Incentive Scheme as at the date of the 2023 annual results
announcement.

The maximum entitlement of each participant

The total number of A Shares to be granted to any participant under all the fully effective share incentive schemes
of the Company shall not exceed 1.00% of the total share capital of the Company.
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e. The remaining life of the 2020 Incentive Scheme

The validity period of the 2020 Incentive Scheme shall commence on the grant date and end on the date when all the
restricted shares are unlocked or otherwise repurchased and cancelled, which shall not be longer than 72 months. As
at 31 December 2023, the remaining life of the first granted shares of the 2020 Incentive Scheme and the reserved
granted shares of the 2020 Incentive Scheme shall be 32 months and 41 months, respectively.

Details of the restricted shares granted under the 2020 Incentive Scheme during the year ended 31 December 2023 are
set out below:

Number of Restricted Shares

Asat Granted Attributed Cancelled Lapsed Asat
Category of Lock-up Grant price 1 January during the during during during 31 December
participants Date of grant period (RMB) 2023 period the period the period the period 2023
15 Employees 11 August 2020 Notes 1, 3 6.23 (Noke §) 2,760,000 Nil 920,000 Nil Nil 1,840,000
3 Employees 25 May 2021 Notes2 3 14.23 (Note ) 560,000 Nil 140,000 Nil Nil 420,000
Total 3,320,000 N 1,060,000 Nil N 2260000
(Note 4)

Notes:
1. The unlocking arrangement for the restricted shares under the first grant of the 2020 Incentive Scheme is shown in the table below:

Unlocking arrangement Unlocking Period Unlocking proportion

First Unlocking Period Commencing from the first trading day upon the expiry of 12 months from the grant

date of the first grant of the restricted shares to the last trading day upon the expiry
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Management Discussion and Analysis

The unlocking arrangement for the reserved restricted shares is shown in the table below:

Unlocking arrangement Unlocking Period Unlocking proportion

First Unlocking Period Commencing from the first trading day upon the expiry of 12 months from the 20%
grant date of the reserved restricted shares to the last trading day upon the expiry of
24 months from the grant date of the reserved restricted shares

Second Unlocking Period Commencing from the first trading day upon the expiry of 24 months from the 20%
grant date of the reserved restricted shares to the last trading day upon the expiry of
36 months from the grant date of the reserved restricted shares

Third Unlocking Period Commencing from the first trading day upon the expiry of 36 months from the 20%
grant date of the reserved restricted shares to the last trading day upon the expiry of
48 months from the grant date of the reserved restricted shares

Fourth Unlocking Period Commencing from the first trading day upon the expiry of 48 months from the 20%
grant date of the reserved restricted shares to the last trading day upon the expiry of
60 months from the grant date of the reserved restricted shares

Fifth Unlocking Period Commencing from the first trading day upon the expiry of 60 months from the 20%
grant date of the reserved restricted shares to the last trading day upon the expiry of
72 months from the grant date of the reserved restricted shares

For the restricted shares that have not been applied for unlocking or cannot be applied for unlocking due to failure to meet the unlocking conditions during the
aforesaid unlocking periods, the Company will repurchase and cancel such restricted shares from relevant participants in accordance with the principles of the 2020
Incentive Scheme. If the unlocking conditions are satisfied, the Company shall handle the unlocking of the restricted shares which satisfied the conditions at its
discretion. Please refer to the circular of the Company dated 27 May 2020 for details of the unlocking conditions under the 2020 Incentive Scheme.

The weighted average closing price of the shares immediately before the dates on which the restricted shares were vested is RMB30.6.

With reference to the relevant requirements under the Management Measures for Share Incentive Scheme Adopted by Listed Companies0 0D 0 00000000
0 O O issued by the CSRC, the grant price of the restricted shares under the first grant shall not be lower than the par value of the Shares, and shall be the higher
of the following:

1) 50% of the average trading price of the Shares of the Company for the last trading day immediately preceding the date of the 2020 Incentive Scheme draft,
being RMB6.23 per share;

2) 50% of the average trading price of the Shares of the Company for the last 20 trading days immediately preceding the date of the 2020 Incentive Scheme
draft, being RMB5.75 per share.

Before each grant of the reserved restricted shares, the Company shall hold a Board meeting to pass the relevant resolution, and shall disclose an announcement on
such grant. With reference to the relevant requirements under the Management Measures for Share Incentive Scheme Adopted by Listed Companies0 0 0 0 0O O
00000000 issued by the CSRC, the grant price of the reserved restricted shares shall not be lower than the par value of the Shares, and shall be the higher
of the following:

1) 50% of the average trading price of the Shares of the Company for the last trading day immediately preceding the date of Board meeting relating to the grant
of the reserved restricted shares;

2) 50% of the average trading price of the Shares of the Company for the last 20 trading days immediately preceding the date of Board meeting relating to the
grant of the reserved restricted shares.

On 25 May 2021, the Company hold the second meeting of the sixth Board to consider and approve the Proposal on the Reserved Grant of the Restricted A Shares
to Participants. Pursuant to which, the Company agreed to grant 700,000 restricted A shares to three participants, at the grant price of RMB 14.23 per share on the
grant date of 25 May 2021.

The number of restricted shares available for grant under the 2020 Incentive Scheme at 1 January 2023 and 31 December
2023 is nil. There is no service provider sublimit under the 2020 Incentive Scheme.

o

FLAT GLASS GROUP CO., LTD. ANNUAL REPORT 2023



The Remuneration Committee is responsible for drafting and revising the 2020 Incentive Scheme and submitting the
same to the Board for consideration. During the year ended 31 December 2023, the Remuneration Committee reviewed
the unlocking applications of the third tranche of 20% first granted restricted shares and the second tranche of 20% of
the reserved restricted shares granted under the 2020 Incentive Scheme. Having considered that the unlocking conditions
as stipulated under the 2020 Incentive Scheme have been fully satisfied, the Remuneration Committee approved such
unlocking arrangement and the shares were fully vested. The Remuneration Committee and the Board are of the view
that the arrangement is appropriate considering that the unlocking of the granted restricted shares acts as a means for the
Company to reward the grantees’ past contributions to the Group and incentivise the grantees to continuously contribute
to the operation, development and long-term growth of the Group, which is in line with the purpose of the 2020 Incentive
Scheme.

2021 A Share Option Incentive Scheme

On 17 August 2021, the Company announced the plan to implement an A share option incentive scheme (the “2021 A
Share Option Scheme”).

The principal terms of the 2021 A Share Option Scheme are as follows:
a. Purpose of the 2021 A Share Option Scheme

As incentive or rewards to eligible participants for their contribution to the Company to further improve the corporate
governance structure of the Company, establish and enhance the long-term incentive and constraint mechanism
of the Company, attract and retain talents, fully mobilize the proactiveness and creativities of the senior and mid-
level management and technical personnel of the Company, effectively promote the cohesiveness of the core team
and the core competitiveness of the enterprise, effectively align the interests of shareholders, the Company and the
core management team, enabling all parties to focus on the long-term development of the Company, and ensure the
achievements of the development strategies and operation objectives of the Company.

b.  Eligible participants of the 2021 A Share Option Scheme

Participants of the 2021 A Share Option Scheme are the senior and mid-level management and technical personnel
of the Company (including subsidiaries) as at the date of the announcement of the 2021 A Share Option Scheme
published on the website of the Shanghai Stock Exchange. The Remuneration Committee prepared a list of eligible
scope of the participants of the 2021 A Share Option Scheme and the list was reviewed and confirmed by the
Supervisory Committee. None of the participants of the 2021 A Share Option Scheme is a Director or supervisor
of the Company.

c. Total number of Shares available for issue under the 2021 A Share Option Scheme and percentage to the
issued share capital

The number of share options proposed to be granted under the 2021 A Share Option Scheme is 5,947,858, representing
approximately 0.28% of the total issued share capital of 2,146,893,254 Shares as at the date of approval, among
which, the first grant of share options consists of 5,353,072 Shares (the “First Grant”), representing approximately
0.25% of the total issued share capital of 2,146,893,254 Shares as at the date of approval and 90% of the total number
of share options under the grant; the reserved share options consist of 594,786 Shares, representing approximately
0.03% of the total issued share capital of 2,146,893,254 Shares as at the date of approval and 10% of the total
number of share options under the grant.

The total number of shares available for issue under the 2021 A Share Option Scheme is 4,196,378, being 0.18%
of the issued shares as at 31 December 2023.

ANNUAL REPORT 2023 FLAT GLASS GROUP CO., LTD.

11

L)

]



Management Discussion and Analysis
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Maximum entitlement of each participant under the 2021 A Share Option Scheme

The total number of Shares to be granted under the 2021 A Share Option Scheme to any one of the above participants
during the validity period will not exceed 1.00% of the Company’s total share capital. The total number of target
shares involved in the 2021 A Share Option Scheme during the validity period will not exceed 10.00% of the total
share capital of the Company when the 2021 A Share Option Scheme was submitted to the shareholders’ general
meeting. The reserved share options shall not exceed 20.00% of the total share options available under the 2021 A
Share Option Scheme. If the participants voluntarily waive the benefits granted due to personal reasons, the Board
shall make corresponding adjustments to the number of shares options granted.

The minimum period for which an option must be held before it can be exercised

Upon the fulfillment of conditions of the exercise of the share options under the 2021 A Share Option Scheme, the
granted share options are exercisable in five tranches upon expiry of 12 months from the Date of Grant.

The amount payable on acceptance of the option and the period within which payments must be made

There is no amount payable on application or acceptance of the option and there is no time requirement for which
payments must or may be made.

The remaining life of the 2021 A Share Option Scheme

The validity period of the 2021 A Share Option Scheme commenced from the Date of Grant, and shall end on the
date on which all the share options granted to the participants under the 2021 A Share Option Scheme have been
exercised or cancelled, and shall not be longer than 72 months. As at 31 December 2023, the remaining life of the
granted share options under the 2021 A Share Option Scheme shall be 47 months.

Accounting policy adopted for the share options

The date of the grant is 19 November 2021. On each balance sheet date within the vesting period, the Company
shall recognize the relevant assets costs or current expenses for the services acquired during such period and shall
be recognized under “Capital Reserve — Other Capital Reserve” at the fair value of the share options on the Date
of Grant based on the best estimate of the number of exercisable share options.

If the exercise conditions are met on the Exercise Date, the share options can be exercised and carried forward to
the “Capital Reserve — Other Capital Reserve” recognized on each balance sheet date before the Exercise Date;
if all or part of the share options become invalid or are abolished due to failure to exercise, it shall be treated in
accordance with accounting standards and related regulations.

As for the accounting treatment after the exercise date, no adjustment shall be made to the confirmed costs and
total owner’s equity.

FLAT GLASS GROUP CO., LTD. ANNUAL REPORT 2023



In accordance with the relevant requirements of the Accounting Standards for Business Enterprises No. 11 — Share-
based Payments (0 0 00 0O 0D 110 — 0O 00O O) and the Accounting Standards for Business Enterprises No.
22 — Recognition and Measurement of Financial Instruments (D OO0 OO0 0220 —O000O0O0OO0O0OOO),the
Company uses the Black-Scholes model (BS model) as the pricing model, and the Company uses this model to make
an estimation on the fair value of the share options granted based on 17 August 2021 (official calculation will be
conducted at the time of grant). The specific parameters are selected as follows:

()
(i)

(iii)

(iv)

Price of target shares: RMB42.89 per share (closing price on 17 August 2021)

Validity Period: 1 year, 2 years, 3 years, 4 years and 5 years, respectively (period commencing from Date of
Grant and ending on the first date of exercise for each respective period)

Historic volatility: 14.73%, 17.44%, 18.71%, 17.92% and 16.55% (annualized volatility for the corresponding
period of SSE Composite Index)

Risk-free interest rate: 1.50%, 2.10% and 2.75% (based on one-year, two-year, three-year, three-year and
above RMB deposit benchmark interest rate, respectively, of financial institutes developed by the People’s
Bank of China)

As at 31 December 2023, the details of movement in share options granted under the 2021 A Share Option Scheme
are as follows:

Exercise Number of share options
period and Vesting
exercisable  schedule

portion of of the OQutstanding Outstanding
Exercise  the share share asat  Granted  Exercised  Cancelled Lapsed asat
price options options 1 January during during during during 31 December

(rantees Date of grant (RMB) granted granted 2023 theperiod  theperiod  the period  the period 2023

Mr. Zhu Yuping Y4 19 November 2021 43,79 Note 3 Note 4 40,000 Nil il 8,000 Nil 32,000

Other 282 Employees 19 November 2021 43,792 Note 3 Note4 5205472 Nil Nil - 1,041,004 Nil 4164318

Total 5,245,472 - = 1,049,094 - 4196378

Notes:

1. Mr. Zhu Yuping (O O O) is the son of Mr. Zhu Quanming (O O O), a supervisor of the Company thus a connected person of the Company.

2. The exercise price under the First Grant of share options is RMB44.02 per share. According to the relevant provisions of the Measures for the Management
of Equity Incentives for Listed Companies (D 0000000 OO OO O O)and the 2021 A Share Option Incentive Scheme of Flat Glass Group Co., Ltd.
(0000000000000 020210A00C0O000O00O0O0OA0N), inthe event of capitalization of capital reserves, bonus issue, dividend distribution,
subdivision or consolidation of Shares, rights issue, etc. of the Company during the period from the date of the announcement of the 2021 A Share Option
Scheme to the completion of share registration of share options by the Participants, the exercise price and the total number of underlying shares involved would
be adjusted in accordance with the 2021 A Share Option Scheme, and any adjustment shall not be less than the nominal value of the shares. The Company
has paid an interim dividend of RMBO0.23 per ordinary share (before tax) for 2022 to all shareholders on 23 November 2022. Therefore, the exercise price
shall be adjusted to RMB43.79 per share.

3. Upon the fulfillment of conditions of the exercise of the share options under the 2021 A Share Option Scheme, the share options granted are exercisable in

five tranches upon expiry of 12 months from 19 November 2021 (“Date of Grant”).
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The exercise arrangement for the First Grant of share options under the 2021 A Share Option Scheme is as follows:

Proportion of exercisable

share options to the total

number of share

Exercise Arrangement Exercise Period options granted

First Exercise Period Commencing from the first trading day after the expiry of the 12th month from the Date 20%
of Grant of the First Grant of share options, and ending on the last trading day of the 24th
month from the Date of Grant

Second Exercise Period Commencing from the first trading day after the expiry of the 24th month from the Date 20%
of Grant of the First Grant of share options, and ending on the last trading day of the 36th
month from the Date of Grant

Third Exercise Period Commencing from the first trading day after the expiry of the 36th month from the Date 20%
of Grant of the First Grant of share options, and ending on the last trading day of the 48th
month from the Date of Grant

Fourth Exercise Period Commencing from the first trading day after the expiry of the 48th month from the Date 20%
of Grant of the First Grant of share options, and ending on the last trading day of the 60th
month from the Date of Grant

Fifth Exercise Period Commencing from the first trading day after the expiry of the 60th month from the Date 20%
of Grant of the First Grant of share options, and ending on the last trading day of the 72th
month from the Date of Grant

4. All share options granted to the participants are subject to different vesting periods, and each of them commences on the date on which the registration of
the grant of share options is completed. The interval between the Date of Grant and the first exercise date shall not be less than 12 months.

The participants of the 2021 A Share Option Scheme may exercise share options upon the expiration of the vesting period. The exercise date must be a trading
day within the validity period of the 2021 A Share Option scheme, and shall not fall within the period prohibited from exercising rights of share options by
the listing rules of the stock exchange where the Shares are listed.

The number of options available for grant under the 2021 A Share Option Scheme at 1 January 2023 and 31 December
2023 is nil and nil, respectively. There is no service provider sublimit under the 2021 A Share Option Scheme.

The First Exercise Period under the First Grant under the 2021 A Share Option Scheme expired on 18 November
2023. The number of exercisable share options amounted to 1,049,094. The market value of the Shares remained
low due to a significant change in the domestic securities market in mainland China. Thus, the exercise prices of
the share options under the First Grant were above the market price, leading to an exercise price inversion of the
share options. The First Exercise Period expired, but the share options were not exercised. Pursuant to the relevant
provisions including the Management Measures and the Incentive Scheme, upon completion of each exercise
period of share options, the participants shall terminate the exercise of the outstanding share options, which shall
be cancelled by the listed company. On 20 November 2023, the 2023 Fourth Remuneration Committee, at which
the Resolution in relation to the Flat Glass Group Co., Ltd. on the Adjustment of the 2021 A Share Option Incentive
Scheme Exercise Price and Cancellation of Certain Stock Options Granted but not yet Exercised (0 0 0 0 0O OO
0000doooooo10A0 0000000000000 00O0DO0O0DO0O0O0ODO0O0OODOO0O0
0 O O) was considered and approved. Accordingly, the Company cancelled the relevant share options under the
First Grant on 4 December 2023.

As at 31 December 2023, the number of shares that may be issued in respect of options and awards granted under
all schemes of the Company divided by the weighted average number of shares in issue for the year is 0.19%.
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INDUSTRY OVERVIEW
Multiple overseas markets were booming

As many countries around the world have put forward the climate goal of “zero-carbon” or “carbon-neutral”, it has
become a global consensus to develop the renewable energy represented by PV, let alone that PV power generation has
become the most competitive form of power supply in an increasing number of countries. In 2023, the newly installed
capacity of PV further reached a record high across the world. As the main overseas markets, Europe and the U.S. markets
maintained a sound growth in end demand. Except for Europe and the U.S, Brazil, India, Saudi Arabia, Australia, Japan
ranked top in the export scale of modules. In Brazil market, the export modules were 18.6GW in 2023, representing a
year-on-year increase of 6%. In India market, the export modules were 11.8GW in 2023, representing a year-on-year
increase of 15%, due to a further increase in export as a result of a price drop in modules offsetting the negative impact
of BCD tariffs. In Middle East market, the export modules were 11.5GW in 2023, representing a year-on-year increase
of 94%, due to a significant outbreak of demand driven by a decrease in modules price and a strong desire for energy
transition under the friendly “Belt and Road Initiative” trade policy. Among them, in Saudi Arabia, the export modules
were 8.2GW, representing a year-on-year increase of 646%.

China’s market beat expectations

In recent years, China’s PV industry has developed rapidly and maintained a leading position in the world. Currently,
China is home to nearly 90% of the global PV industry capacity. In terms of the PV modules, Chinese companies account
for a majority of the top 10 companies in the world. As a global leader in renewable energy, China realized a leap-forward
development by doubling the newly installed capacity of PV in 2023. According to statistics from the National Energy
Administration, the newly installed capacity in China was 216.88GW in 2023, representing a year-on-year increase of
148.1%. Both centralized and distributed PV power stations advanced together, among which the growth momentum of the
centralized PV power stations was particularly strong. The newly installed capacity of the centralized PV power stations
was 120.59GW, representing a year-on-year increase of 232.2%, and the newly installed capacity of the distributed PV
power stations was 96.29GW, representing a year-on-year increase of 88.4%.

The PV glass market gradually achieved a balance between the supply and demand

PV glass is a necessary auxiliary material for modules. On the one hand, the profits from PV glass were under pressure
after an intense competition in the past few years, due to the fact that the PV glass industry profitability had been in
the bottom stage in recent years as a result of the increase in price of soda ash and natural gas of the cost end but a less
fluctuation in the glass price. On the other hand, the government was more stringent for approval. In addition, PV glass
enterprises weakened their momentum for expansion due to the reasons including financing difficulties and long cycle of
expansion. As a necessary auxiliary material for modules, in 2023, the growth rate of expansion slowed down significantly
compared to the past two years, making the PV glass market gradually achieve a balance between the supply and demand.

Future Prospect

We firmly believe that global PV installation will continue to grow rapidly, and renewable energy will become the world’s
main source of electricity in the near future. Based on the above judgment, the Group will firmly seize the opportunity
to expand production capacity through a global deployment. As of 31 December 2023, the total production capacity of
the Group was 20,600 tons/day, and the total daily melting capacity of Anhui phase IV project and Nantong project,
which are expected to be put into operation this year, was 9,600 tons/day. At the same time, the Group will plan to invest
in the construction of PV glass kilns in Indonesia, to meet the demand for PV glass in different countries and regions.

In addition to improving production capacity, the Group will continue to increase R&D investment in the kiln scale,

product quality and type expansion as well as constantly reducing costs and increasing efficiency, thus ensuring the Group
to maintain the strength for sustainable development and competitiveness in the global PV glass market.
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Management Discussion and Analysis

FINANCIAL PERFORMANCE

During FY2023, the demand for module installations in the downstream soared up, as stimulated by a price tumble of
PV modules. Benefited from the ramp-up of new capacity and strong increase in demand of PV industry, the Group’s
operating revenue reached a record high in FY2023. For FY2023, the operating revenue of the Group for FY2023 was
approximately RMB21,523.71million, representing an increase of 39.21% as compared to RMB15,460.84 million for
FY2022. Meanwhile, the net profit attributable to the shareholders of the parent company increased, due to the relief of
cost pressures of some raw materials and the gradual balance of market supply. The net profit attributable to Shareholders
of the parent company for FY2023 was RMB2,759.69 million, representing an increase of 30.00% as compared to
RMB2,122.78 million for FY2022.

Revenue

The operating revenue of the Group for FY2023 was approximately RMB21,523.71 million, representing an increase of
39.21% as compared to RMB15,460.84 million for FY2022. Revenue from PV glass for FY2023 was RMB19,676.53
million, representing an increase of 43.82% as compared to RMB13,681.80 million for FY2022. The market supply
turned to be more balanced from relatively abundant, due to a rapid growth of the demand for PV installations in the
downstream stimulated by a price tumble of PV modules, as well as a gradually slow down of the growth of production
capacity in the PV glass industry. In 2023, the sales volume of PV glass of the Group increase significantly compared
to 2022, benefiting from the release of new production capacity.

Revenue from float glass for FY2023 was RMB342.20 million, representing an increase of 2.15% as compared to
RMB334.99 million for FY2022. Revenue from architectural glass for FY2023 was RMB582.71 million, representing a
decrease of 2.16% as compared to RMB595.58 million for FY2022. In 2023, due to the impact of the downturn in the real
estate market, the market demand declined, resulting in the impact of the revenue of float glass and architectural glass.
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The following table set forth the breakdown of our revenue for the years indicated:

2023
(Audited)
(RMB’000)

For the year ended 31 December

2022
(Audited)
(RMB’000)

Categories of goods
PV glass

19,676,531.71

13,681,797.76

Float glass 342,204.69 334,992.00
Household glass 328,383.29 349,913.72
Architectural glass 582,707.70 595,576.94
Mining business® 435,376.91 439,401.22
Other business® 158,504.23 59,161.59
By geographical regions

PRC 17,200,202.84 12,085,756.44
Asia (excluding China) 3,740,599.33 2,896,259.49
Europe 229,407.09 209,666.54
North America 336,042.41 249,784.61
Others 17,456.86 19,376.15
Notes:

(1) “Mining business” mainly includes the quartzite ore extracted from the Mine, which was sold to third parties.

(2) *“Other business” mainly includes power station income, rental income and sales income of materials.

Operating costs

The operating costs of the Group for FY2023 was RMB16,830.72 million, representing an increase of RMB4,782.53
million or 39.70% as compared to the operating costs of RMB12,048.19 million for FY2022. The increase was mainly

due to the increase in sales volume.
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Management Discussion and Analysis

Gross profit and gross profit margin

The gross profit of the Group for FY2023 was RMB4,692.99 million, representing an increase of 37.52% as compared
to the gross profit of RMB3,412.65 million for FY2022. At the same time, the gross profit margin remained relatively
stable (2023: 21.80%; 2022: 22.07%).The increase in gross profit was mainly due to the increase in sales volume resulted
from the release of new production capacity of PV glass, as well as the gradual stable of gross profit margin of the PV
glass of the Group as a result of the relief of the cost pressures of some raw materials of PV glass and the gradual balance
of market supply.

For the year ended 31 December

2023 2022

(Audited) (Audited)
Gross profit Gross profit
Gross profit margin Gross profit margin
(RMB’000) (%) (RMB’000) (%)
PV glass 4,416,521.16 22.45 3,189,815.31 23.31
Float glass -12,362.17 -3.61 -68,001.99 -20.30
Household glass 37,822.64 11.52 62,836.00 17.96
Architectural glass 62,854.73 10.79 83,850.59 14.08
Mining business 115,114.20 26.44 104,502.11 23.78
Other business 73,036.73 46.08 39,650.33 67.02
Total 4,692,987.29 21.80 3,412,652.35 22.07

Sales expenses

The sales expenses of the Group for FY2023 amounted to RMB119.75 million, representing an increase of 0.73% as
compared to RMB118.88 million for FY2022. The insignificant increase was mainly due to the impact of the increase in
the sales of PV glass, offset by the improvement in utilization efficiency of iron pallets by the Group.

Administrative expenses

The administrative expenses of the Group for FY2023 amounted to RMB302.20 million, representing an increase of
8.88% as compared to RMB277.54 million for FY2022. The increase was mainly due to the increase in administrative
related expenses as a result of the rapid development of the Group.

Research and development costs

The research and development costs of the Group increased by 14.05%, from RMB523.23 million in FY2022 to RMB596.75
million for FY2023. The reason for the increase was mainly due to the increase in number of research and development
projects, including large kiln technology, ultra-thin glass and ultra-high transparency technology and self-manufactured
equipment for optimising the production process.
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Finance costs

For FY2023, financial costs of the Group amounted to RMB482.89million, representing an increase of 100.84% from
RMB240.43 million in FY2022. The increase was due to the increase in bank borrowings as a result of industrial expansion
and the increase of working capital requirements of the Company, as well as the increase in bond interest as a result of
the issuance of A shares convertible bonds. The primary economic environment in which the principal subsidiary of our
Company operates is the PRC and its functional currency is RMB. However, certain sales and purchases of the Group
are denominated in United States dollars and VDN, which expose the Group to foreign currency risk.

The interest rate of bank loans ranged from 1.27% to 6.23% in FY2023, as compared to the interest rate ranging from
0.79% to 4.70% in FY2022.

Income tax

For FY2023, the income tax of the Group amounted to RMB288.78 million, representing an increase of 859.40% from
RMB30.10 million in FY2022. The actual tax rate increased from 1.40% in FY2022 to 9.46% in FY2023. Details of tax
incentives of the Company and certain subsidiaries are set out in Note (V1)54 to the financial information set out in this
announcement.

Capital expenditures

During the Reporting Period, total capital expenditures of the Group amounted to approximately RMB5,612.34 million
(FY2022: RMB8,071.33 million), involving the purchase of fixed assets, construction in progress and intangible assets,
which mainly included the project of phase 11l and IV of Anhui production base and Nantong production base.

Assets and equity

Total assets of the Group increased from RMB32,381.72 million as at 31 December 2022 to RMB42,982.00 million as at
31 December 2023. Shareholders’ equity increased from RMB14,032.45 million as at 31 December 2022 to RMB22,290.91
million as at 31 December 2023.

Financial resources and liquidity

During the Reporting Period, the Group increased its bank borrowing by RMB11,027.27 million and repaid debts of
RMB8,573.53 million. For FY2023, the Group’s financial liquidity and financial performance remained in a satisfactory

condition. For FY2023, the Group’s main sources of funding were including the Issuance of A Shares to Specific
Subscribers, cash from operating activities and credit financing provided by banks.
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Management Discussion and Analysis

EBITDA and net profit

For FY2023, EBITDA of the Group (earnings before interests, taxes, depreciation and amortization) increased by
RMB1,640.37 million from RMB3,744.56 million for FY2022 to RMB5,384.93 million. For FY2023, the EBITDA
margin of the Group was 25.02% and the EBITDA margin was 24.22% for the same period in 2022.

As a result of the foregoing, the net profit increased by RMB640.25 million, or 30.16%, from RMB2,122.78 million for
FY2022 to RMB2,763.03 million for FY2023.

Gearing ratio

As at 31 December 2023, the gearing ratio (gearing ratio equals total debt divided by total assets as of the end of the
year or period multiplied by 100%. Total debt includes all interest-bearing bank and other loans of the Group) was
48.14%, decreased by 8.53 percentage point as compared to 56.67% as at 31 December 2022, mainly due to the increase
in shareholders’ interests as a result of the Issuance of A Shares to Specific Subscribers and the increase in undistributed
profits.

Bank loans

As at 31 December 2023, bank loans of the Group amounted to RMB9,740.91 million, which increased by RMB1,496.84
million or 18.16% as compared to approximately RMB8,244.07 million as at 31 December 2022, mainly due to the project
construction expenditures of Anhui phase IV project and PV power station construction projects. As at 31 December
2023, 33.88% of the Company’s bank loans were fixed-rate borrowings and 66.12% were variable-rate borrowings, and
the interest rates ranged from 1.67% to 6.23% per annum.

As at 31 December 2023, the total carrying amount of fixed assets, construction in progress and intangible assets of
the Group amounted to RMB2,514.16 million, which were pledged to banks to obtain credit facilities. Bills receivable/
financing receivables of the Group with the carrying amount of RMB456.69 million were pledged to banks to obtain
credit facilities.

Financing and financial policies

The Group implements sound financing and financial policies with the objective of minimizing the Group’s financial
risks while maintaining a good financial performance and reasonable financial costs. The Group regularly reviews
the financing needs to ensure that there are sufficient financial resources to support the Group’s operations and future
investment and expansion plans when necessary.

Credit risk and foreign exchange risk

Most of the Group’s revenues and expenses are paid in RMB, while some of the Group’s sales, procurement and financial
liabilities are denominated in US dollars, Euros, Hong Kong dollars, Vietnam dong and Japanese yen. Most of the Group’s
bank deposits are deposited in RMB and US dollars, while bank loans of the Group were in RMB and United States dollars.

During the Reporting Period, the Group entered into certain forward contracts of currency structure to reduce foreign
exchange risks. The Group will pay close attention to the continuous changes in exchange rate and will consider other
hedging arrangements.
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Employee and remuneration policy

As at 31 December 2023, the Group employed a total of 8,240 employees and most of them were based in the PRC,
with a total employee remuneration amounted to RMB852.37 million, representing 3.96% of the Group’s total revenue.

The Group maintains a good relationship with its employees and provides trainings to its employees. New joiners
must attend mandatory in-house training. Furthermore, employees may attend external trainings such as trainings for
manufacturing management, quality control management and human resources management. Remuneration of employees
is reviewed periodically by reference to the market rate. After considering performance of the Group and job performance
of specific employees, the Group may pay them discretionary bonus.

The Group makes contributions for its employees in relation to the mandatory social security funds including pension,
work-related injury insurance, maternity insurance, medical and unemployment insurance and housing provident fund
contributions in the PRC.

For details of the restricted A share incentive scheme adopted by the Group on 29 June 2020 and the A share option
scheme adopted by the Group on 18 November 2021, please refer to the section headed “Management Discussion and
Analysis” in this annual report.

CAPITAL STRUCTURE

As at 31 December 2023, the total number of shares of the Group was 2,351,324,235 shares, of which 1,901,324,235
were A shares and 450,000,000 were H shares.

DIVIDEND

In order to share the achievement of the Group in 2023 with all our shareholders, the Board has recommended a final
dividend of RMBO0.38 per share (before tax), subject to shareholders’ approval at the annual general meeting. As the
date of the annual general meeting is yet to be set, the Company will announce in due course the details of the dates of
closure of register of members, the record date and the payment date in a separate announcement.

Dividends on A Shares will be paid in RMB and dividends on H Shares will be paid in Hong Kong dollars. The exchange

rate for the dividend to be paid in Hong Kong dollars will be the mean of the exchange rates of Hong Kong dollars to RMB
as announced by the People’s Bank of China during the five business days prior to the date of the annual general meeting.
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Management Discussion and Analysis

TAXATION
Holders of A shares

In accordance with the Notice of the Ministry of Finance, the State Administration of Taxation and the CSRC on
Implementing Differentiated Individual Income Tax Policy for Stock Dividends of Listed Companies (Cai Shui [2015]
No.101) (DO ODOODOODOODOOODOODOODOODODOO0OO0DO0OO0DO0OO0DOD0OO0ODOoOoOoOooOO
(O O [2015]1010)), for shares of listed companies acquired by individuals from public offerings or transfer of shares
in the market, where the holding period exceeds one year, the dividends shall be temporarily exempted from individual
income tax; where the holding period is less than one month (inclusive), the full amount of dividends shall be counted
as taxable income and where the holding period is more than one month and less than one year (inclusive), 50% of the
dividends shall be counted as taxable income on a provisional basis. The individual income tax rate of 20% shall be
applicable for all incomes mentioned above. For dividends distributed by listed companies, where the period of individual
shareholding is within one year (inclusive), the listed companies shall not withhold the individual income tax temporarily.
The tax payable, subject to individual transfer of shares, shall be calculated by China Securities Depository and Clearing
Corporation Limited in accordance with duration of its holding period. Custodian of shares including securities companies
will withhold the amount from individual accounts and transfer the tax to China Securities Depository and Clearing
Corporation Limited. China Securities Depository and Clearing Corporation Limited shall transfer the tax to the listed
companies within 5 working days of the next month, and the listed companies shall declare the tax to the competent tax
authorities upon receiving the tax amount within the statutory reporting period in that month.

Resident enterprise shareholders of A shares shall report and pay for the enterprise income tax of dividends by themselves.

For the shareholders who are Qualified Foreign Institutional Investor (QFII), the listed companies shall withhold and pay
enterprise income tax at a rate of 10% pursuant to the requirements of the Notice of the State Administration of Taxation
Concerning the Relevant Questions on the Withholding and Payment of Enterprise Income Tax Relating to the Payment
of Dividends, Bonus and Interest by PRC Resident Enterprises to QFII (Guo Shui Han [2009] No. 47) (DO O OO OO
O00000oooQrFRNIO0DOO0DOO0DOODOO0DOODOODOOODOODn@OD?2009[4710)). QFI
shareholders entitled to preferential tax treatment under tax treaties (arrangements) shall apply to the competent taxation
authority for tax rebates according to the relevant rules and regulations after they receive the dividends, and tax rebates
will be executed under tax treaties upon verification carried out by competent tax authorities.

For non-resident enterprise shareholders of A shares except the above-mentioned QFII, listed companies shall withhold
and pay enterprise income tax at a rate of 10% pursuant to the requirements of the Tentative Measures for Administration
of Withholding at the Source of Income Tax of Non-resident Enterprises (Guo Shui Fa[2009] No.3) (DO DO OO OO
000000000000 (CDODOI[2009]30)) and the Response of the State Administration of Taxation Concerning
Questions on Enterprise Income Tax over Dividend of B-Shares and Other Shares Received by Non-resident Enterprises
(Guo ShuiHan [2009] No. 394) (DO OO ODOOOODOOODOODBOOODOODOODOODOOODOOOO
(O O O [2009]39401)). Non-resident enterprise shareholders entitled to preferential tax treatment shall make registration
in accordance with the relevant provisions of the tax treaties.
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Pursuant to the requirements of the Notice of the Ministry of Finance, the State Administration of Taxation and the
CSRC on the Tax Policies Related to the Pilot Program of the Shanghai-Hong Kong Stock Connect (Cai Shui [2014]
No. 8l) (DOODDOODOOOODOOOODOOODOODODOODDODOODOOOODOOOODOOOODOOO
(O O [2014]810)), listed companies shall withhold an income tax at the rate of 10% on dividends from the A shares
of the company invested by Hong Kong investors (including enterprises and individuals) through the Shanghai Stock
Exchange, and apply for withholding via the competent tax authorities (before the Hong Kong Securities Clearing Company
Limited is able to provide details such as investor identities and holding periods to China Securities Depository and
Clearing Corporation Limited, the policy of differentiated rates of taxation based on holding periods will temporarily
not be implemented). For investors who are tax residents of other countries and whose country of domicile is a country
which has entered into a tax treaty with the PRC stipulating a dividend tax rate of lower than 10%, those enterprises
and individuals may, or may entrust a withholding agent to, apply to the competent tax authority of the listed company
for the entitlement of the rate under such tax treaty. Upon approval by the competent tax authority, the paid amount in
excess of the tax payable based on the tax rate according to such tax treaty will be refunded.

Pursuant to the requirements of the Notice of the Ministry of Finance, the State Administration of Taxation and the
CSRC on the Tax Policies Related to the Pilot Program of the Shenzhen-Hong Kong Stock Connect (Cai Shui [2016]
No.127) (00 0O0OOODOODOOOO0OOOOODOODOOOOOOOODDODOOOOOOOODOODOOOOOO
(O O [2016]1270)), listed companies shall withhold an income tax at the rate of 10% on dividends from the A shares
of the company invested by Hong Kong investors (including enterprises and individuals) through the Shenzhen Stock
Exchange, and apply for withholding via the competent tax authorities (before the Hong Kong Securities Clearing Company
Limited is able to provide details such as investor identities and holding periods to China Securities Depository and
Clearing Corporation Limited, the policy of differentiated rates of taxation based on holding periods will temporarily
not be implemented). For investors who are tax residents of other countries and whose country of domicile is a country
which has entered into a tax treaty with the PRC stipulating a dividend tax rate of lower than 10%, those enterprises
and individuals may, or may entrust a withholding agent to, apply to the competent tax authority of the listed company
for the entitlement of the rate under such tax treaty. Upon approval by the competent tax authority, the paid amount in
excess of the tax payable based on the tax rate according to such tax treaty will be refunded.

Holders of H shares

In accordance with the requirements of the Circular on Certain Issues Concerning the Policies of Individual Income
Tax (Cai Shui Zi [1994] No. 020) (COOCOODOOOCOOOOODOODOO(OODO[1994]0200)) promulgated
by the Ministry of Finance and the State Administration of Taxation on 13 May 1994, overseas individuals are, as an
interim measure, exempted from the PRC individual income tax for dividends or bonuses received from foreign-invested
enterprises.

Pursuant to the requirements of the Notice of the State Administration of Taxation on Matters Concerning Withholding
Enterprise Income Tax When China Resident Enterprises Distribute Dividends to Foreign Non-resident Enterprise
Shareholders of H Shares (Guo Shui Han [2008] No. 897) (U D 0D OO DOOO0OO00OOOODOODODODOHOOOOODO
000000000000 00000000000(@OOdDO[2008]8970)), distributing dividends to foreign non-
resident enterprise shareholders of H shares for 2008 and for the years onwards shall be subject to the enterprise income
tax withheld at a uniform rate of 10%. Upon receipt of such dividends, an overseas non-resident enterprise shareholder
may apply to the competent tax authorities for relevant treatment under the tax treaties (arrangements) in person or
through a proxy or a withholding agent and provide evidence in support of its status as a beneficial owner as defined
in the tax treaties (arrangements). Upon verification by the competent tax authorities, the difference between the tax
levied and the amount of tax payable as calculated at the tax rate under the tax treaties (arrangements) will be refunded.
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Management Discussion and Analysis

According to the requirements of the Notice on the Tax Policies Concerning the Pilot Program of the Shanghai Hong
Kong Stock Connect published by the Ministry of Finance, the State Administration of Taxation and the CSRC (Cai Shui
[2014] No. 81) (DD OOUOOUOOOOOOUOOUOOOOUOOUOOUOOUOOUODOUODOUODOUODOUODOUODUODOD
00O 0O (O O [2014]810)), H-share companies shall withhold an individual income tax at the rate of 20% on dividends
from the H shares of the company invested by mainland individual investors on the Hong Kong Stock Exchange through
the Shanghai-Hong Kong Stock Connect. For dividends of the shares listed on the Hong Kong Stock Exchange received
by mainland securities investment funds from investment through the Shanghai-Hong Kong Stock Connect, individual
income tax shall be calculated in accordance with the above requirements. For dividends of the shares listed on the Hong
Kong Stock Exchange received by mainland enterprise investors from investment through the Shanghai-Hong Kong
Stock Connect, H-share companies shall not withhold income tax of dividends, and mainland enterprise investors shall
report and pay the tax amount by themselves. In particular, the dividends received by resident enterprises in mainland
which hold H shares for at least 12 consecutive months shall be exempted from enterprise income tax according to law.

According to the requirements of the Notice on the Tax Policies Concerning the Pilot Program of the Shenzhen Hong
Kong Stock Connect published by the Ministry of Finance, the State Administration of Taxation and the CSRC (Cai Shui
[2016] No. 127) (0000000 ODODOOOOOOOOOOODODOOOOOOOOODOODOOOOOOD
00O 0O (O 0O [2016]1270)), H-share companies shall withhold an individual income tax at the rate of 20% on dividends
from the H shares of the company invested by mainland individual investors on the Hong Kong Stock Exchange through
the Shenzhen-Hong Kong Stock Connect. For dividends of the shares listed on the Hong Kong Stock Exchange received
by mainland securities investment funds from investment through the Shenzhen-Hong Kong Stock Connect, individual
income tax shall be calculated in accordance with the above requirements. For dividends of the shares listed on the Hong
Kong Stock Exchange received by mainland enterprise investors from investment through the Shenzhen-Hong Kong
Stock Connect, H-share companies shall not withhold income tax of dividends, and mainland enterprise investors shall
report and pay the tax amount by themselves. In particular, the dividends received by resident enterprises in mainland
which hold H shares for at least 12 consecutive months could be exempted from enterprise income tax according to law.

The shareholders of the Company shall pay the relevant tax and/or are entitled to tax reliefs in accordance with the above
requirements.

=
i

24

FLAT GLASS GROUP CO., LTD. ANNUAL REPORT 2023



Biographies of Directors, Supervisors and Senior Management

EXECUTIVE DIRECTORS

Mr. Ruan Hongliang (O O O O O) (Mr. Ruan), aged 62, is a founder of the Group and a de facto controller of the
Company. Mr. Ruan is currently an executive director of the Company and the chairman of the Board, mainly responsible
for the development of overall corporate strategies, business management and operation of the Group. Mr. Ruan is a
member of the remuneration committee and the nomination committee, and also the chairman of strategic development
committee and risk management committee of the Company. Mr. Ruan graduated from Dongbei University of Finance
and Economics* (O O O O O O) in January 2022 majoring in business administration.

Mr. Ruan has over 38 years’ experience in glass industry. Mr. Ruan is currently a director of a majority of subsidiaries of
the Company. Apart from the Company, Mr. Ruan has served as a director of Jiaxing Xiuzhou District Lianhui Venture
Capital Co,, Ltd* (0000000 DODODODOOOOOO)since June 2009, a director of Fengyang Petro China Kunlun
GasCo., Ltd* (D00 0OO0OOODODODODOOO)since April 2020.

Mr. Ruan is the spouse of Ms. Jiang Jinhua, an executive director, father of Ms. Ruan Zeyun, an executive director,
the president and the company secretary of the Company and father-in-law of Mr. Zhao Xiaofei, an executive deputy
president of the Company.

Ms. Jiang Jinhua (O O O O O ) (Ms. Jiang), formerly known as Ms. Jiang Jin’e (O O O ), aged 62, joined the Group
in June 2000. Ms. Jiang is de facto controller of the Company. Ms. Jiang has over 30 years’ experience in glass industry.
Ms. Jiang is currently an executive director of the Company and the vice chairman of the Board, mainly responsible
for assisting Mr. Ruan to fulfill his duties as the chairman of the Board. Ms. Jiang is a member of the risk management
committee of the Company. Ms. Jiang graduated from Arizona State University in the United States in May 2013 with a
master degree in business management. Ms. Jiang has also served as the general manager of industries at the headquarters
since January 2022.

Ms. Jiang is the spouse of Mr. Ruan, an executive director, mother of Ms. Ruan Zeyun, an executive director, the president
and the company secretary of the Company and mother-in-law of Mr. Zhao Xiaofei, an executive deputy president of
the Company.

Ms. Ruan Zeyun (0 O 0O 0O O) (Ms. Ruan), formerly known as Ms. Ruan Xiao (00 O O 0 ), aged 37, joined the Group
in October 2009, is one of the de facto controller of the Company. Ms. Ruan is currently the president and company
secretary of the Company, mainly responsible for the daily affairs of the Board and management and operation of overall
corporate business of the Group. Ms. Ruan graduated from Sheffield University in England in September 2009 with a
master degree in management. Apart from the Company, Ms. Ruan has served as a director of Jiaxing Yihe Investment
Co,Ltd*(0 0O ODOOOOOO)since June 2016, a director of Jiaxing Kaihong Flat Supply Chain Management Co.,
Ld*(0 0000000000 DO0O0O00O0)since January 2020 and a director of its wholly-owned subsidiary Kaihong
Flat Logistics (Vietnam) Co., Ltd.* (0D 0D OO 0O O O (O O)0O O O O) since November 2021 and a non-executive director
of Jiaxing Gas Group Co., Ltd* (D OO0 DO OO0 OO 0OO OO O) since June 2023.

Ms. Ruan is the spouse of Mr. Zhao, an executive deputy president, and the daughter of Mr. Ruan, an executive director,
and Ms. Jiang, an executive director.
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Biographies of Directors, Supervisors and Senior Management

Mr. Wei Yezhong (O O O O O0) (Mr. Wei), aged 52, is a co-founder of the Group and has over 28 years’ experience
in glass industry. Mr. Wei is currently an executive director and a deputy president of the Company, mainly responsible
for development plan and logistics transportation of the Company. Mr. Wei is a member of the strategic development
committee of the Company. Mr. Wei held various positions of the Group from 1998 when he joined the Group to 2023.
Mr. Wei has also been a deputy general manager of development planning center and a general manager of the logistics
department of the Company since January 2024.

Mr. Shen Qifu (O O 0O O O) (Mr. Shen), aged 57, joined the Group in September 1999 and is currently an executive
director of the Company, mainly responsible for assisting in the management of the business and operation of the industrial
park of the headquarters. Mr. Shen has over 21 years’ experience in glass industry. Mr. Shen held various positions of the
Group from 1999 when he joined the Group to 2023. He has been a deputy general manager of the industrial park of the
headquarters of the Company since January 2022. Mr. Shen graduated from Shanghai University of Engineering Science*
(00 O0O000D00O)in Shanghai, the PRC, in January 1987, majoring in machinery manufacturing and equipment.

INDEPENDENT NON-EXECUTIVE DIRECTORS

Ms. Xu Pan (00 0 0 0) (Ms. Xu), aged 36, joined the Group in May 2021, is currently an independent non-executive
director of the Company, chairman of the audit committee, remuneration committee and nomination committee, and
also a member of the strategic development committee. Ms. Xu obtained a doctor’s degree in accounting from Nanjing
University in September 2019. She is now an associate professor of the accounting department of the school of management
of Zhejiang University of Technology* (O O O O O O ). Ms. Xu obtained the qualification of Certified Internal Auditor
(CIA) in 2011. Ms. Xu obtained the qualification of non-practicing member of the Chinese Institute of Certified Public
Accountants (CICPA) in 2015.

Apart from the Group, Ms. Xu has been an independent director of Zhejiang Jingxin Pharmaceutical Co., Ltd.* (O O O
OO0O0O00OD0O0O0OO)since October 2022 and an independent director of Xinfengming Group Co., Ltd.* (0 0O 0O O O
O0000O00O)since September 2023.

Ms. Hua Fulan (00 0 0 0 0 ) (Ms. Hua), aged 61, joined the Group in November 2018 and is currently an independent
non-executive director of the Company, and a member of the audit committee, remuneration committee, nomination
committee and risk management committee. Ms. Hua graduated from Zhejiang Sci-Tech University* (0 0O 0O 0O 0O 0O)
with a master’s degree in engineering in July 2011.

Apart from the Group, Ms. Hua has been a director and deputy general manager of Zhejiang Torch Spark Technology
Development Co., Ltd* (D 0D 00000 D0OODOOODO) since 2013. She has been a supervisor of Zhejiang Torch
Venture Capital Management Consulting Co., Ltd* (0D 00000000 OODODO OO O) since 2015.

Ms. Ng Yau Kuen Carmen (O 0 O O O ) (Ms. Ng), aged 48, joined the Group in May 2021 and is currently an independent
non-executive director of the Company, and a member of the audit committee. Ms. Ng holds a bachelor’s degree of
business administration from the Chinese University of Hong Kong, a master’s degree of business administration from
the Hong Kong University of Science and Technology* (O 0 O O O O ) and a master’s degree of laws in corporate and
financial law from the University of Hong Kong* (0 O 00 00 ).

Apart from the Group, Ms. Ng has been an independent non-executive director of Get Nice Financial Group Limited since
March 2016. Ms. Ng has been the person-in-charge of Cypress Certified Public Accountants since 2013, and a director
of Cypress Advisory & Consulting Limited since 2013.
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SUPERVISORS

Mr. Zheng Wenrong (U O O O O ) (Mr. Zheng), aged 60, a co-founder of the Group, is currently the chairman of the
board of supervisors of the Company. Mr. Zheng has over 24 years’ experience in glass industry. Mr. Zheng held various
positions of the Group from 1998 when he joined the Group to 2023. Mr. Zheng has been the general manager of the
infrastructure department of the Company since January 2023.

Mr. Shen Fuquan (O O 0O 0O O) (Mr. Shen), aged 64, a co-founder of the Group, is currently a supervisor of the
Company. Mr. Shen has over 23 years’ experience in glass industry. Mr. Shen held various positions of the Group from
1998 when he joined the Group to 2023.

Mr. Zhu Quanming (O 0O O 0O 0O) (Mr. Zhu), aged 70, a co-founder of the Group, is currently a supervisor of the
Company. Mr. Zhu has over 24 years’ experience in glass industry. Mr. Zhu held various positions of the Group from
1998 when he joined the Group to 2023.

Ms. Niu Liping (O O O O O) (Ms. Niu), aged 38, joined the Group in October 2003. Ms. Niu was appointed as a staff
representative supervisor of the Company on 23 September 2019. Ms. Niu has also been the chairman of the trade union
of the Company since December 2009. Ms. Niu graduated from Northwestern Polytechnical University* (0 0 0O O O
) majoring in accounting. Ms. Niu held various positions of the Group when she joined the Group. She has been the
head of treasury of the finance management department under the financial center of the Company since 2020.

Ms. Zhang Huizhen (O O 0 O [0 ) (Ms. Zhang), aged 49, joined the Group in February 2006. Ms. Zhang was appointed as
the staff representative supervisor of the Company on 23 September 2019. Ms. Zhang held various positions of the Group
from 2006 when she joined the Group to 2023. She has been the deputy general manager of energy-saving department of
the industrial park of the headquarters since 2022. Ms. Zhang graduated from Northwestern Polytechnical University*
(0 O 0O0O0ODO) majoring in business administration.

SENIOR MANAGEMENT

Mr. Zhao Xiaofei (0 0 O 0O O) (Mr. Zhao), aged 39, joined the Group in May 2011 and is currently an executive
deputy president of the Company, mainly responsible for the management of the business and operation of the Group’s
PV glass business department. Mr. Zhao is also one of the de facto controller of the Company. Mr. Zhao held various
positions of the Group from 2011 when he joined the Group to 2023. He has been the general manager of the PV glass
business department of the Company since January 2016. Apart from the Company, Mr. Zhao has been the supervisor of
Fengyang Petro China Kunlun Gas Co., Ltd* (0 000000 OO OO O O) since April 2022, Mr. Zhao graduated
from the University of Northern Virginia in the United States in December 2007 majoring in business administration.

Mr. Zhao is the spouse of Ms. Ruan Zeyun and son-in-law of Mr. Ruan, an executive director, and Ms. Jiang, an executive
director.
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Biographies of Directors, Supervisors and Senior Management

Mr. Wei Zhiming (0 0 O O O) (Mr. Wei), aged 55, joined the Group in August 2006 and is currently a deputy
president of the Company, mainly responsible for management of the strategic department and technology research and
development of the Group. Mr. Wei has over 31 years’ experience in glass industry. Mr. Wei held various positions of
the Group from 2006 when he joined the Group to 2023. He has been the general manager of the development department
of the Company since January 2016 and the deputy general manager of the development planning center since January
2024. Mr. Wei graduated from Hangzhou University* (O O O O) in Hangzhou, Zhejiang, the PRC, in July 1991 with a
bachelor degree in chemistry.

Mr. Zhao Changhai (O O O O 0O), aged 49, is currently a deputy president of the Company, mainly responsible for
development plan and technological R&D of the Company. Mr. Zhao Changhai graduated from East China University of
Science and Technology* (O O O 0O O O) in July 2000, majoring in inorganic materials. Mr. Zhao Changhai is currently
the deputy general manager of the company’s research and development center and the deputy general manager of the
development planning center.

Mr. Jiang Weijie (O O O O O ) (Mr. Jiang), aged 37, joined the Group in May 2017, is currently the financial officer
of the Company. He holds a certificate for professional accountants. Mr. Jiang has been holding various positions in the
financial department since he joined the Group in 2017, and has been the financial officer of the Company since March
2019. Apart from the Company, Mr. Jiang has been the supervisor of Jiashan Yicheng Trading Co., Ltd.* (0 O O O O
0 OO O 0O)since January 2020. Mr. Jiang graduated from the University of Nottingham with a master degree in Supply
Chain and Operations Management in 2011.

Ms. Cheng Yuan ([0 00 00 00) (Ms. Cheng), aged 33, joined the Group in October 2016. Ms. Cheng graduated from
Tianjin Normal University* (0 O O O O O) in June 2016 with a master’s degree in Foreign Linguistics and Applied
Linguistics. Ms. Cheng has been holding various positions in the Group since she joined the Group in 2016. She has been
the Secretary of the Board since March 2023 and is mainly responsible for the daily affairs of the Board.

COMPANY SECRETARY

Ms. Ruan Zeyun (O O O 0O 0O ) (Ms. Ruan), formerly known as Ms. Ruan Xiao (00 00 O O ), aged 37, joined the Group
in October 2009. Ms. Ruan was appointed as a joint company secretary on 1 April 2015 and became a sole company
secretary since 1 March 2019, mainly responsible for the daily affairs of the Board. Please refer to “Executive Directors”
above for details of the biography of Ms. Ruan.

For details of the interest in the shares and underlying shares of the Company held by the directors, supervisors and
senior management above, which would fall to be disclosed under the provisions of Division 2 and 3 of Part XV of the
SFO, please refer to the Corporate Governance Report section of this report.
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Corporate Governance Report

The Board recognizes the importance of good corporate governance in the management structure and internal control
procedures of the Group for the purpose of ensuring that all business activities of the Group and the decision-making
process are properly regulated and are in full compliance with the applicable laws and regulations.

In the opinion of the directors, the Company had complied with the code provisions in the Corporate Governance Code
(“CG Code™) as set forth in Appendix C1 to the Listing Rules on the Hong Kong Stock Exchange since 1 January 2023
up to and including 31 December 2023 except for code provision A.2.1.

Under code provision A.2.1 of the CG Code, the roles of the chairman and president should be separated and should
not be performed by the same individual. Mr. Ruan Hongliang holds both position from 1 January 2023 to 6 June 2023.
Throughout the Group’s business history of over 25 years, Mr. Ruan Hongliang has held the key leadership position
of the Group and has been deeply involved in the formulation of corporate strategies and management of business and
operations of the Group. On 6 June 2023, the Board appointed Ms. Ruan Zeyun as the president after the resignation of
Mr. Ruan as the president.

BOARD OF DIRECTORS

The Board currently comprises five executive directors and three independent non-executive directors. Biographical
details of the directors are set forth on pages 25 to 26 of this annual report.

The directors during the year ended 31 December 2023 were:
Executive Directors

Mr. Ruan Hongliang

Ms. Jiang Jinhua

Ms. Ruan Zeyun (appointed on 24 July 2023)
Mr. Wei Yezhong

Mr. Shen Qifu

Independent Non-executive Directors

Ms. Xu Pan
Ms. Hua Fulan
Ms. Ng Yau Kuen Carmen

Mr. Ruan Hongliang, an executive director and chairman of the Board, is the spouse of Ms. Jiang Jinhua, an executive
director.

Ms. Ruan Zeyun, an executive director, president and the company secretary of the Company, is the daughter of Mr. Ruan
Hongliang and Ms. Jiang Jinhua. Mr. Zhao Xiaofei, an executive deputy president of the Company, is the spouse of Ms.
Ruan Zeyun and the son-in-law of Mr. Ruan Hongliang and Ms. Jiang Jinhua. Other than that, there is no relationship
among members of the Board in respect of financial, business or other material relationship.
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The Board is responsible for the formulation of the overall strategies and objectives of the Group, monitoring and
evaluating operating and financial performance, reviewing the corporate governance measures and supervising of the
overall management of the Group. The Board is also responsible for developing, reviewing and monitoring policies and
practices on corporate governance and legal and regulatory compliance of the Group, and the training and continuous
professional development of directors and senior management. The senior management of the Group is responsible for
the implementation of business strategies and day-to-day operations of the Group under the leadership of the chairman
of the Group. The directors have full access to all the information of the Group in relation to business operations and
financial performance of the Group. Senior management of the Group also reports to the directors from time to time
regarding the business operations of the Group. Independent professional advice can be sought to assist the relevant
directors to discharge their duties at the Group’s expense upon their request. Throughout the year ended 31 December
2023, all directors are provided with monthly updates on the Company’s performance and financial position to enable
the Board as a whole and each director to discharge their duties.

Meetings and Directors Attendance Record

The Board meets regularly either in person or through electronic means of communication to discuss the overall strategy
as well as the operation and financial performance of the Group. The number of the Board meetings and general meetings
held and the attendance of each director at these meetings for the year ended 31 December 2023 have been set out as

follows:

No. of attendance/No. of meetings

Strategic Risk
Audit Remuneration = Nomination Development Management
Board Committee Committee ~ Committee ~ Committee Committee General
meetings meetings meetings meetings meetings meetings meetings
Executive Directors
Mr. Ruan Hongliang 15/15 N/A 4/4 212 171 11 10/10
Ms. Jiang Jinhua 15/15 N/A N/A N/A N/A 11 10/10
Ms. Ruan Zeyun 15/15 N/A N/A N/A N/A N/A 10/10
Mr. Wei Yezhong 15/15 N/A N/A N/A 1 N/A 10/10
Mr. Shen Qifu 15/15 N/A N/A N/A N/A N/A 10/10
Independent Non-executive
Directors
Ms. Xu Pan 15/15 5/5 414 212 11 N/A 10/10
Ms. Hua Fulan 15/15 5/5 4/4 212 N/A 11 10/10
Ms. Ng Yau Kuen Carmen 15/15 5/5 N/A N/A N/A N/A 10/10
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DIRECTORS’ CONTINUOUS TRAINING AND PROFESSIONAL DEVELOPMENT

All directors are aware of their responsibilities to the shareholders of the Company and have exercised their duties
with care, skill and diligence, in pursuit of the development of the Group. Every newly appointed Director receives an
induction to ensure that he has a proper understanding of the business and operations of the Group and that he is fully
aware of his duties and responsibilities as a director under applicable rules and requirements.

Throughout the year ended 31 December 2023, briefings and updates on the latest development regarding the Listing Rules
and other applicable regulatory requirements in relation to continuous responsibilities of a Hong Kong listed company
and its directors and other relative compliance issues were provided and notified to each of the directors during Board
meetings to ensure compliance and enhance their awareness of good corporate governance practices.

During the year ended 31 December 2023, the following existing directors have participated in continuous professional
development by attending briefings and updates, seminars, training, or reading materials on the following topics to
develop and refresh their knowledge and skills:

Corporate Regulatory Finance and Industry
governance updates accounting updates

Executive Directors
Mr. Ruan Hongliang v v v v
Ms. Jiang Jinhua v v 4 v
Ms. Ruan Zeyun v v v 4
Mr. Wei Yezhong v 4
Mr. Shen Fuquan v v

Independent Non-Executive Directors

Ms. Xu Pan 4
Ms. Hua Fulan

Ms. Ng Yau Kuen Carmen

AN AN
AN VAN
A AN

INDEPENDENCE OF INDEPENDENT NON-EXECUTIVE DIRECTORS

Independent non-executive directors have played a significant role in the Board by bringing their independent judgment
at Board meetings and scrutinizing the Group’s performance. Their views carry significant weight in the Board’s
decisions. In particular, they bring an impartial view to bear on issues of the Group’s strategy, performance and control.
All independent non-executive directors possess extensive academic, professional and industry expertise and management
experience and have provided their professional advice to the Board. The independent non-executive directors provide
independent advice on the Group’s business strategy, results and management so that all interests of shareholders can
be taken into account, and the interests of the Company and its shareholders can be protected.

The Board has three independent non-executive directors. The Company has received, from each of the independent

non-executive directors, an annual confirmation of their independence and considers that all of the independent non-
executive directors are independent of the Company.
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BOARD PROCEEDINGS

In accordance with code provisions A.1.1 and A.1.3 of the CG Code, the Board shall hold at least four Board meetings
each year, and a notice of at least 14 days shall be given for a regular Board meeting. Since 1 January 2023 up to and
including 31 December 2023, 4 regular Board meetings have been held with notices of at least 14 days having been given
to the directors in compliance with the relevant code provision.

The quorum for a Board meeting is at least half of the total number of the directors (including directors attending the
meeting on behalf of others) being present at the meeting. A director may attend the Board meeting in person, or appoint
another director in writing as his proxy to attend the Board meeting.

APPOINTMENT AND RE-ELECTION OF DIRECTORS

In accordance with the Articles of Association, a person may be appointed as a director either by the shareholders in
general meeting or by the Board. Any directors appointed by the Board as additional Directors or to fill casual vacancies
shall hold office until the next following general meeting, and are eligible for re-election by the shareholders. In addition,
all directors are required to retire by rotation at least once every three years at the general meeting, and are eligible for
re-election by the shareholders.

On 24 July 2023, Ms. Ruan Zeyun was appointed as an executive director. The current term of the directors is for a term
ending on the expiration of the term of the 6th session of the Board. Please refer to the announcement of the Company
dated 6 June 2023 for further details.

BOARD OF SUPERVISORS

The board of supervisors of the Company consists of five members. The employee representative supervisors, namely Ms.
Niu Liping and Ms. Zhang Huizhen, were elected by employees as the staff representative supervisors of the 6th session
of the supervisory committee of the Company. The other supervisors were elected by the shareholders in general meeting.
The functions and duties of the board of supervisors include, but are not limited to: review the financial operations of the
Company; supervise the performance of directors, general manager and senior executives of their duties to the Company;
request directors, general manager and senior executives to rectify actions which are damaging to the Company’s interests;
examine financial information such as financial reports, business reports and profit distribution plans as proposed by the
Board to the general meeting, and if there are any queries, to engage certified public accountants or practicing auditors to
assist in the examination; propose the convening of extraordinary general meetings and motions at the general meetings;
conduct investigation if there are any unusual circumstances in the Company’s operations; and exercising other rights
given to them under the Articles of Association.

DIRECTORS’, SUPERVISORS’ AND OFFICERS’ INSURANCE

The Company has taken out appropriate insurance coverage on directors’, supervisors’ and senior management’s liabilities
in respect of legal actions taken against the same arising out of corporate activities.
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MODEL CODE FOR SECURITIES TRANSACTIONS

The Company has adopted the Model Code for Securities Transactions by directors of Listed Issuers (the “Model Code”)
as set out in Appendix C3 to the Listing Rules as the Company’s code of conduct regarding securities transactions by the
directors and supervisors. Directors and supervisors of the Company are reminded of their obligations under the Model
Code on a regular basis. Following specific enquiries by the Company, all directors and supervisors of the Company
have confirmed that they have complied with the required standard set out in the Model Code throughout the year ended
31 December 2023 and up to the date of the 2023 annual results announcement.

BOARD COMMITTEES

The Board has established the (i) audit committee (the “Audit Committee™); (ii) remuneration committee (the “Remuneration
Committee”); (iii) nomination committee (the “Nomination Committee”); (iv) strategic development committee (the
“Strategic Development Committee”); and (V) risk management committee (the “Risk Management Committee”), with
defined terms of reference. The terms of reference of the Board committees, which explain their respective roles and
the authority delegated to them by the Board are available on the websites of the Company and the Hong Kong Stock
Exchange. The Board committees are provided with sufficient resources to discharge their duties and, upon reasonable
request, are able to seek independent professional advice and other assistance in appropriate circumstances, at the
Company’s expense.

Audit Committee

The Audit Committee was established on 16 October 2015. From 1 January 2023 to 31 December 2023, members of the
Audit Committee comprised of Ms. Xu Pan, Ms. Hua Fulan and Ms. Ng Yau Kuen Carmen all of whom are independent
non-executive directors. Ms. Xu Pan, who has appropriate professional qualification and experience in accounting matter,
was the chairman of the Audit Committee. The Audit Committee primarily assists the Board to review the financial
reporting process, evaluate the effectiveness of financial controls and oversee the auditing processes of the Group and
relationship with external auditors of the Group.

During FY2023, the Audit Committee held five meetings to review annual financial results and reports for the year ended
31 December 2022 and ie5 (e)0.5and ie5 .6 (s)0.5 nd overseor the year ended
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Remuneration Committee

The Remuneration Committee was established on 16 October 2015. From 1 January 2023 to 31 December 2023, members
of the Remuneration Committee comprised of Ms. Xu Pan and Ms. Hua Fulan, independent non-executive Directors,
and Mr. Ruan Hongliang, an executive Director and Ms. Xu Pan was the chairman of the Remuneration Committee. The
primary duties of the Remuneration Committee include preparing assessment codes and evaluating the senior management
of the Group, determining and reviewing the terms of the remuneration packages of and determining the award of bonuses
to Directors and senior management. No Director takes part in any discussion on his or her own remuneration.

During FY2023, the Remuneration Committee held four meetings to review, determine and make recommendation to the
Board on the remuneration policy and structure of the Company, the remuneration packages of the executive Directors
and senior management, assessing performance of executive Directors and other related matters. For matters relating
to share schemes that were reviewed and/or approved by the Remuneration Committee during FY2023, please refer to
the section headed “SHARE SCHEMES OF THE COMPANY” on pages 8 to 14 of this annual report. The attendance
records are set out under “Meetings and Directors Attendance Record” on page 30 of this annual report.

Pursuant to code provision B1.5 of the CG Code, the remuneration of the members of the senior management (including
executive Directors) by band for the year ended 31 December 2023 is set forth below:

In the band of Number of Individuals
Below HK$500,000 1
HK$500,000 to HK$10,000,000,000 9

Note: The above amounts in Hong Kong dollars were illustrated by adoption of the exchange rate between RMB and Hong Kong dollar published by the State Administration
of Foreign Exchange of the PRC on 29 December 2023.

Further particulars regarding Directors’ remuneration and the five highest paid employees as required to be disclosed
pursuant to Appendix D2 to the Listing Rules are set out in Note (I1X) 7 to the financial statements.

Nomination Committee

The Nomination Committee was established on 16 October 2015. From 1 January 2023 to 31 December 2023, members
of the Nomination Committee comprised of Mr. Ruan Hongliang, an executive Director, Ms. Xu Pan and Ms. Hua Fulan,
independent non-executive Directors. The chairman of the Nomination Committee is Ms. Xu Pan, an independent non-
executive Director.

The primary duties of the Nomination Committee include to: (i) review the structure, size and composition (including
the skills, knowledge and experience) of the Board annually and make recommendations on any proposed changes to the
Board to complement the corporate strategy; (ii) identify individuals suitably qualified to become Board members and
select or make recommendations to the Board on the selection of individuals nominated for directorships; (iii) assess the
independence of independent non-executive Directors; and (iv) make recommendations to the Board on the appointment
or reappointment of Directors and succession planning for directors, in particular the Chairman of the Company.

The Nomination Committee provides consultation to the Board of Directors with respect to the nomination of directors.
It will first consider and determine the candidates for nomination, then make recommendations to the Board of Directors.
The Board of Directors will decide whether to propose such candidate to the general meeting for election. The Nomination
Committee and the Board of Directors will mainly refer to the cultural and educational background, and professional

rexperience when selecting candidates.
>
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The Company has adopted the board diversity policy (the “Board Diversity Policy™), the purpose of which is to set out
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Risk Management Committee

The Risk Management Committee was established on 16 October 2015. From 1 January 2023 to 31 December 2023,
members of the Risk Management Committee comprised of Mr. Ruan Hongliang and Ms. Jiang Jinhua, executive Directors,
and Ms. Hua Fulan, an independent non-executive Director. The chairman of the Risk Management Committee is Mr.
Ruan Hongliang, an executive Director. The primary duties of the Risk Management Committee are to review the Group’s
business operations, especially on overseas and export business to supervise and control the Group’s sanctums-related
risks and to monitor and review the Group’s risk management and internal control systems and formulate our Group’s
risk management strategies.

During FY2023, the Risk Management Committee held one meeting to discuss the risk associated with overseas and
export business of the Group and the attendance records are set out under “Meetings and Directors Attendance Record”
on page 30.

CORPORATE GOVERNANCE FUNCTIONS

The Board is responsible for performing the functions set out in the code provision D.3.1 of the CG Code. The Board
reviewed the Company’s corporate governance policies and practices, training and continuous professional development
of directors and senior management, and the Company’s policies and practices on compliance with legal and regulatory
requirements, the compliance of Model Code, and the Company’s compliance with the CG Code and disclosure in this
Corporate Governance Report.

CONSTITUTIONAL DOCUMENTS

Pursuant to Rule 13.90 of the Listing Rules, the Company has posted its Articles of Association on the respective websites
of the Hong Kong Stock Exchange and the Company. The Company amended its Articles of Association on 6 June 2023,
24 July 2023 and 22 December 2023 in response to the changed situation and actual needs of the Company.

DIRECTORS’ RESPONSIBILITIES FOR THE FINANCIAL STATEMENTS

The Company had prepared the consolidated financial statements for the year ended 31 December 2023, which were
reviewed by the Audit Committee and external auditor, Deloitte Touche Tohmatsu Certified Public Accountants LLP
(DO00O00oO0oDoDoODO@OooOoooo))inthe PRC. The Directors acknowledge that it is their responsibilities in (i)
preparing the financial statements of the Group for each financial year with a view to ensure that such financial statements
give a true and fair view of the state of affairs of the Group, and (ii) selecting suitable accounting policies and making
prudent and reasonable judgments and estimates for the preparation of the financial statements of the Group. The Board is
not aware of any material uncertainties relating to events or conditions that may cast significant doubt upon the Group’s
ability to continue as a going concern.

The statement of the external auditors of the Company, Deloitte Touche Tohmatsu Certified Public Accountants LLP
(ODDOO0ODDOOD0DOO(@OODOO)), regarding their reporting responsibilities on the financial statements of the
Group is set out in the Independent Auditors’ Report on pages 59 to 62 of this annual report.
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COMPANY SECRETARY

Ms. Ruan Zeyun is the company secretary of the Company during the year under review. During FY2023, Ms. Ruan
had complied with the relevant professional training requirement under Rule 3.29 of the Listing Rules. The biographical
details of the company secretary are set out in the section headed “Biographies of Directors, Supervisors and Senior
Management” on page 28 in this annual report.

EXTERNAL AUDITORS

The Company appointed Deloitte Touche Tohmatsu Certified Public Accountants LLP (0 0 00O OO0OOO @@ O
00O 00)) in the PRC as the external auditor for the year ended 31 December 2023. The Audit Committee has been
notified of the nature (namely, Report on Use of Previous Proceeds and Capital Verification Report etc.) and the service
charges of non-audit services performed by Deloitte Touche Tohmatsu Certified Public Accountants LLP (0 O O O O
OO0O0O0DO(@O0000)) and considered that these non-audit services have no adverse effect on the independence
of the auditor. The Audit Committee reviewed the external auditors’ statutory audit scope and non-audit services and
approved its fees.

For the year ended 31 December 2023, the total auditor’s remuneration was approximately RMB3,800,000, which Deloitte
Touche Tohmatsu Certified Public Accountants LLP (0O 0000000 DO (00O OOO0O)) charged the Group for
audit and assurance services. The remuneration of non-audit services was approximately RMB701,100 which was mainly
related to the Issuance of A Shares to Specific Subscribers and tax services.

There was no disagreement between the Board and the Audit Committee on the selection and appointment of the external
auditors during the Reporting Period.

There was no change to the external auditors of the Group during the preceding three years.
RISK MANAGEMENT AND INTERNAL CONTROL

The Group has established risk management system and internal control system, and the internal audit department is
responsible for the internal audit function of the Group. The Board is responsible for maintaining sound and effective
internal control and risk management systems (the “Systems”) over the Group’s asset and shareholders’ interests, as well
as for reviewing the Systems’ effectiveness. The Systems are designed to provide reasonable, but not absolute, assurance
against misstatement or loss, and to manage risks of failure in the Group’s operational systems. The major controls of
the Systems include financial, operational and compliance controls, as well as an established organized structure with
clearly defined lines of responsibility and authority, which is designed to safeguard assets from inappropriate use,
maintain proper accounts and ensure compliance with regulations (including the handling and dissimilation of inside
information). In particular, regarding the controls for handling and dissemination of inside information, the employees,
senior management and the Directors of the Company who possesses or handles inside information are reminded of the
inside information requirements under the Listing Rules, the Securities and Futures Ordinance (Chapter 571 of the laws
of Hong Kong) and the requirements under other relevant laws and regulations. The Directors with the assistance of Ms.
Ruan Zeyun, the company secretary of the Company, and the internal audit department of the Company, are responsible
to ensure the inside information, if any, is kept confidential and dissimilate to the public to avoid a false market in the
listed shares of the Company. The Company may also seek professional advice to consider the dissimilation of inside
information to be public as and when necessary to ensure the Company will comply with the requirements under Listing
Rules, the Securities and Futures Ordinance (Chapter 571 of the laws of Hong Kong) and the requirements under other
relevant laws and regulations.
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The Board, being responsible for the reviewing the effectiveness of the Systems, together with the Audit Committee and
internal audit team, regularly assess the effectiveness of the Systems, and ensures that the management has discharged
its duty by establishing and maintaining effective and adequate Systems. The process used to review the effectiveness of
the Systems includes carrying testing and sampling, and in case if material internal control defects have been detected,
re-testing and resampling would be carried out to ensure the Systems are effective and adequate.

For FY2023, the Audit Committee and the Group’s internal audit team, with the assistance of the management of the
Group, conducted a review of the Systems and assessed the effectiveness of the Systems by taking into account the reviews
by its auditor. Based on the above review, the Board considers that the Group has fully complied with provisions of the
CG Code regarding the Systems in general for FY2023, and the Group’s Systems are generally appropriate, effective
and adequate.

SHAREHOLDERS’ RIGHTS
(i) Participation at general meetings

The general meetings of the Company provide an opportunity for direct communication between the Board and
the shareholders. The Company encourages participation of its shareholders through annual general meetings and
other general meetings where shareholders meet and exchange views with the Board, and to exercise their right
to vote at meetings. The Company shall arrange notices of meetings and circulars containing details on proposed
resolutions to be sent to the shareholders no less than 21 days before the annual general meeting and 15 days before
the extraordinary general meeting. At general meetings, separate resolutions are proposed on each substantial issue,
including the election of individual Directors.

(ii) Convening extraordinary general meetings

According to the Articles of Association, any shareholder(s) individually or jointly holding more than 10% of
the Company’s total voting shares (inclusive) may sign one or several written requests with the same format and
content to propose to the Board to convene an extraordinary general meeting or class general meeting, and specify
the topics of the meeting. The Board shall convene an extraordinary or class general meeting within 10 days after
receipt of the aforesaid written request. The aforesaid amount of shareholding is calculated with reference to the
date on which the shareholder(s) makes the written request.

If the Board cannot or fails to convene a general meeting, the board of supervisors of the Company shall duly
convene such meeting and preside. If the board of supervisors of the Company also cannot or fails to convene and
preside over a general meeting, the shareholders individually or jointly holding more than 10% of the Company’s
shares for more t